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1.	Aims
This policy aims to:
·   Create a positive culture that promotes excellent behaviour, ensuring that all pupils have the opportunity to learn in a calm, safe and supportive environment
·   Establish a whole-school approach to maintaining high standards of behaviour that reflect the values of the school
·   Outline the expectations and consequences of behaviour
·   Provide a consistent approach to behaviour management that is applied equally to all pupils
·   Define what we consider to be unacceptable behaviour, including bullying and discrimination
The Governing Body and staff at Bottesford Infants create an environment in the school which encourages and reinforces good behaviour. Furthermore, it is acknowledged that society expects good behaviour as an important outcome of the educational process.  
Our policy is underpinned by the school values:
We RISE together
R espect
I ntegrity
S trive
E mpower
Our Aims are:
· To create an environment which encourages and reinforces good behaviour. 
· To define acceptable standards of behaviour. 
· To encourage consistency of response to both positive and negative behaviour. 
· To promote self-esteem, self-discipline and positive relationships. 
· To ensure that the school's expectations and strategies are widely known and understood. 
· To encourage the involvement of both home and school in the implementation of this policy. 
It is the primary aim of Bottesford Infants’ School that every member of the school community feels valued and respected, and that each person is treated fairly and well. We are a caring community, whose values are built on mutual trust and respect for all. The school behaviour policy is therefore designed to support the way in which all members of the school can live and work together in a supportive way by making the correct choices. The policy has taken into consideration all stakeholders views and opinions about behaviour at Bottesford Infants.
2. Legislation, statutory requirements and statutory guidance
This policy is based on legislation and advice from the Department for Education (DfE) on:
·   Behaviour in schools: advice for headteachers and school staff 2022
·   Searching, screening and confiscation: advice for schools 2022
·   The Equality Act 2010
·   Keeping Children Safe in Education
·  Suspension and permanent exclusion from maintained schools, academies and pupil referral units in England, including pupil movement 2023
·   Use of reasonable force in schools
·   Supporting pupils with medical conditions at school
·   Special Educational Needs and Disability (SEND) Code of Practice
In addition, this policy is based on:
· Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the welfare of its pupils
· Sections 88 to 94 of the Education and Inspections Act 2006, which requires schools to regulate pupils’ behaviour and publish a behaviour policy and written statement of behaviour principles, and gives schools the authority to confiscate pupils’ property
·   DfE guidance explaining that maintained schools must publish their behaviour policy online
3. Equality 

Expectations for all: 
We expect every member of the school community to show respect for all people and cultures. We treat all children fairly regardless of gender, ethnic background, faith,  age or ability and apply this policy in a consistent way. 
4. Bullying
Bottesford Infant School does not tolerate bullying of any kind (please refer to Anti-Bullying Policy). If we discover that an act of bullying or intimidation has taken place, we act immediately to stop any further occurrences of such behaviour. We do everything in our power to ensure that all children attend school free from fear.
Bullying is defined as the repetitive, intentional harming of 1 person or group by another person or group, where the relationship involves an imbalance of power.
Bullying is, therefore:
·   Deliberately hurtful
·   Repeated, often over a period of time
·   Difficult to defend against
To find out what measures we have put in place to prevent all forms of bullying (including cyber-bullying, prejudice-based and discriminatory bullying) please visit: https://www.bottesfordinfants.co.uk/policies/
5.	Roles
5.1 The role of the Governors
· The governing body has the overall responsibility of ensuring that a behaviour policy is implemented, to maintain a safe and effective school and of reviewing its effectiveness.
· The governors hold the Headteacher to account for its implementation..
· The governors are responsible for reviewing and approving the ‘statement of behaviour principles’ (appendix 1)

5.2 The role of the Headteacher
·  Reviewing this policy in conjunction with the governor resource committee
· Giving due consideration to the school’s statement of behaviour principles (appendix 1)
·   Approving this policy
·   Ensuring that the school environment encourages positive behaviour 
·   Ensuring that staff deal effectively with poor behaviour
·   Monitoring that the policy is implemented by staff consistently with all groups of pupils
·  Ensuring that all staff understand the behavioural expectations and the importance of maintaining them
·  Providing new staff with a clear induction into the school’s behavioural culture to ensure they understand its rules and routines, and how best to support all pupils to participate fully
·  Offering appropriate training in behaviour management, and the impact of special educational needs and disabilities (SEND) and mental health needs on behaviour, to any staff who require it, so they can fulfil their duties set out in this policy
·  Ensuring this policy works alongside the safeguarding policy to offer pupils both sanctions and support when necessary
·   Ensuring that the data from the behaviour log is reviewed regularly, to make sure that no groups of pupils are being disproportionately impacted by this policy.
5.3 The role of the class teacher & other staff
Staff are responsible for:
·   Creating a calm and safe environment for pupils
·   Establishing and maintaining clear boundaries of acceptable pupil behaviour 
·   Implementing the behaviour policy consistently
· Communicating the school’s expectations, routines, values and standards through teaching behaviour and in every interaction with pupils
·   Modelling expected behaviour and positive relationships
·   Providing a personalised approach to the specific behavioural needs of particular pupils
·  Considering the impact of their own behaviour on the school culture and how they can uphold school rules and expectations
·  Recording behaviour incidents promptly on CPOMs or using a behaviour log (see appendix 2 for a behaviour log)
·  Challenging pupils to meet the school’s expectations
· Following the emotion coaching script to support individual pupils (appendix 4)
The senior leadership team (SLT) will support staff in responding to behaviour incidents.
5.4 The role of parents/carers
We give high priority to clear communication within the school and to a positive partnership with parents/carers since these are crucial in promoting and maintaining high standards of behaviour. Parental participation in many aspects of school life is encouraged. This participation assists the development of positive relationships in which parents are more likely to be responsive if the school requires their support in dealing with difficult issues of unacceptable behaviour. The staff will keep parents/carers informed about developments in their child's behaviour and the school’s policy, and work in collaboration with them to tackle behavioural issues.
Parents and carers, where possible, should:
·  Get to know the school’s behaviour policy and reinforce it at home where appropriate 
·  Support their child in adhering to the school’s behaviour policy
·  Inform the school of any changes in circumstances that may affect their child’s behaviour
·  Discuss any behavioural concerns with the class teacher promptly
·  Take part in any pastoral work following misbehaviour (for example, attending reviews of specific behaviour interventions)
· Raise any concerns about the management of behaviour with the school directly, while continuing to work in partnership with the school
· Take part in the life of the school and its culture
5.6 Role of the pupils
Pupils will be made aware of the following during their induction into the behaviour culture:
· The expected standard of behaviour they should be displaying at school
· That they have a duty to follow the behaviour policy
· The school’s key rules and routines
· The rewards they can earn for meeting the behaviour standards, and the consequences they will face if they don’t meet the standards
· The pastoral support that is available to them to help them meet the behaviour standards
Pupils will be supported to meet the behaviour standards and will be provided with repeated induction sessions wherever appropriate.
Pupils will be supported to develop an understanding of the school’s behaviour policy and wider culture.
Pupils will be asked to give feedback on their experience of the behaviour culture to support the evaluation, improvement and implementation of the behaviour policy.
Extra support and induction will be provided for pupils who are mid-phase arrivals e.g. mini mentors will look after them at break times and they will be given a class buddy to help them.
As part of the school induction all pupils create a leaf (using their handprint) to agree to following our school rules to create a safe and happy family (represented by the oak tree). This is displayed in a prominent part of the school (part of the thinking tree) to constantly remind the pupils of the expected standard that they agreed to. 
6.	Standards of Behaviour

The golden rules underpin the expected behaviour of all pupils and over their 3 years with us we teach them how to follow these golden rules:

· Do listen
· Do work hard
· Do look after property
· Do be gentle
· Do be kind and helpful
· Do be honest
7.	School Ethos
The school expects every member of the school community (pupils, parents, Governors and all staff) to behave in a considerate way towards others. Pupils need to see good adult role models. As adults we will: 
· Create a positive climate with realistic expectations; 
· Emphasise the importance of being valued as an individual within the group; 
· Promote, through example, honesty and courtesy; 
· Provide a caring and effective learning environment; 
· Encourage relationships based on kindness, respect and understanding of the needs of others; 
· Ensure fair treatment for all regardless of age, gender, race, ability and disability; 
· Show appreciation of the efforts and contribution of all. 
Pupils are expected to:
·     Behave in an orderly and self-controlled way
·    Show respect to members of staff and each other
·    In class, make it possible for all pupils to learn
·    Move quietly and orderly around the school
·    Treat the school buildings and school property with respect
·    Accept sanctions when given
·   Refrain from behaving in a way that brings the school into disrepute, including when outside      school or online
8.	Classroom Management
We know that teaching methods have an important influence on children’s behaviour so we ensure we include the five P’s in our teaching to enable maximum pupil enjoyment and achievement (two of our values) in all pupils’ within the learning:
· Passion
· Participation
· Praise
· Pace
· Purpose 
Teaching methods should encourage enthusiasm and active participation for all. Lessons should aim to develop the skills, knowledge and understanding which will enable the pupils to work and play in cooperation with others (working together is one of our school values). Praise should be used to encourage good behaviour as well as good work. 
We believe that an appropriately structured curriculum and effective learning contribute to good behaviour. Through planning for the needs of individual pupils, the active involvement and empowerment (school value) of pupils in their own learning, and structured feedback, all help to avoid the alienation and disaffection which can lie at the root of poor behaviour.
It follows that lessons should have clear objectives/success criteria (pupils often call these traffic lights), understood by the pupils, and adapted to meet the needs of pupils of different abilities. Marking and record keeping can be used both as a supportive activity, providing feedback to the pupils on their progress and achievements, and as a signal that the pupil’s efforts are valued and that progress matters.
Relationships between teacher and pupils, strategies for encouraging good behaviour, arrangements of furniture, access to resources and classroom displays all have a bearing on the way pupils behave. The classroom environment gives clear messages to the pupils about the extent to which they and their efforts are valued. Classrooms should be organised to develop independence and personal initiative as empowerment is a key value for our school. Furniture should be arranged to provide an environment conducive to on-task behaviour. Materials and resources should be arranged to aid accessibility and reduce uncertainty and disruption. Displays should help develop self-esteem through demonstrating the value of every individual's contribution, and overall the classroom should provide a welcoming environment. 
Staff build  a nurturing relationship with families and pupils so they know they are listened to and supported - WE CARE. A member of staff from the class will greet the pupils into school each morning because a positive start to the day is key to a successful day. Each pupil has a key worker (displayed in each classroom) so they know they have an adult they can speak to should they have any concerns. Staff also monitor the pupil’s feelings and emotions through their class feeling charts that pupils can communicate through at any point during the day. 
9.	Rewards 
Our emphasis is on rewards to reinforce good behaviour, rather than on failures. We believe that rewards have a motivational role, helping children to see that good behaviour is valued. All staff and volunteers at Bottesford Infants will praise good behaviour through a variety of strategies. The commonest reward is praise, informal and formal, public and private, to individuals and groups. 
Pupils will be rewarded with a trophy to take home for the night if they are recognised for following our golden rules exceptionally well. They will be made an example of to the rest of the class and this is also communicated to parents through the trophy.
Pupils will be rewarded with jewels for following the golden rules. These will be collected in a class pot. The rainbow class with the most jewels on a Friday will be announced in our achievement assembly, the winner will be displayed in the hall (top class of the week). 
Pupils who behave particularly well at lunchtime are invited to sit on the top table on Fridays. The midday supervisors choose these children and organise the event.
Recognition of the following rewards is presented publicly during achievement assembly:- 
· Teacher nomination - star of the week  (presented with a certificate and Headteacher sticker)
· Achievements out of school
· Lunchtime achievement munch star award (presented with a certificate and Headteacher sticker and awarded with the junior lunchtime supervisor role)
· Friendly star award (presented by the mini mentors with a certificate and Headteacher sticker)
· Artist of the week (art work displayed in gallery, presented with certificate and Headteacher sticker)
· Writer of the week (writing displayed in the hall, presented with certificate and special pencil/pen and head teacher sticker)
· Top class of the week (ribbons displayed on a trophy)
· Star reader of the week - raffle ticket drawn and a book rewarded to a pupil who has read at least three times through the week
· Star of the term for consistent and exceptional progress in attitude, behaviour & learning

10.	Reminders and consequences
Although rewards are central to the encouragement of good behaviour, realistically there is a need for consequences to register the disapproval of unacceptable behaviour and to protect the security and stability of the school community. 
All teachers, teaching assistants and midday supervisors have the authority and responsibility to discipline pupils whose behaviour is unacceptable or who break the golden rules (section 91 of the Education and Inspections Act 2006).
The use of consequences should be characterised by certain features:- 
· It must be clear why the sanction is being applied (reminder of our golden rules). 
· It must be made clear what changes in behaviour are required to avoid future consequences. 
· Follow the emotion coaching script to support the pupils (appendix 4). 
· There should be a clear distinction between minor and serious misbehaviour. 
· It should be the behaviour rather than the person that is punished.
· It must be reasonable in all circumstances and must not breach any other legislation (for example in respect of disability, Special Educational Needs, race and other protected characteristics).
If pupils break the golden rules they must understand that they have chosen to do this and therefore must accept the consequences of their actions.
· If the pupil is not following a golden rule they will be given a verbal reminder (including the consequences of being moved to the sunshine & cloud if behaviour persists) and if possible shown a good role model (unless this is violent/aggressive behaviour they may go straight to the sad cloud and have time at the thinking tree or be referred to a senior member of staff)
· If they continue to ignore the golden rule they will be moved to the sunshine & cloud explaining why (relating to golden rules). They will also be given a timed goal to achieve (to get back to the sunshine) e.g. “If you can...... by play time you can go back on the sunshine”
· If they continue to break the golden rules they will be moved to the sad cloud. They will spend five minutes by the golden rule tree (thinking tree) to reflect on their behaviour. They will write the golden rules during this time. This will then be put into their book bag so parents/carers are made aware of their behaviour
If pupils do not follow the golden rules on the playground they may initially be given a warning. If the behaviour persists a ‘disappointment card’ (yellow card) will be passed on to the class teacher and their name will be moved to the sun and cloud. If another card is issued on the same day they will go to the sad cloud and thinking tree. 
If a more serious problem occurs or persistent misbehaviour the Headteacher or other senior member of staff will become involved e.g. violent and aggressive behaviour, disrespecting staff or bullying. These incidents are recorded on an electronic system (CPOMs) so that they can be monitored and followed up by senior members of staff. Parents will be notified by the thinking tree slip put in the child’s book bag. In such cases careful evaluation of the curriculum on offer, classroom organisation and management, and whole school procedures should take place to eliminate these as contributory factors. Persistent misbehaviour will be dealt with in the following ways:
· Class teacher and Inclusion Manager (Miss Labourne or Miss Busby in her absence) may formulate a positive behaviour plan with the child and parents/carers.
· A diary of events may be recorded by the class teacher.
· Support during playtimes (for a period of time) through the nurture group to teach them the skills to interact appropriately with their peers under close supervision.
· Possibly missing playtimes/lunchtimes as a consequence.
· An intervention to support the behaviour e.g. anger management support put in place or Theraplay Informed Practice
· A home/school contract – working with parents to produce a programme to encourage improvements in behaviour. 
· We may seek help from outside agencies such as the Educational Psychologist, behaviour support service (BSET), FASST, CAMHS, ASET.
· Maybe referred to our parent partnership support with our local Secondary school (Fredrick Gough) for home and school partnership behaviour support.
Consequences and support will be provided to reinforce a culture where sexual harassment and online abuse will not be tolerated.
[bookmark: _gxb445ch7y62]11. Responding to misbehaviour from pupils with SEND
11.1 Recognising the impact of SEND on behaviour
The school recognises that pupils’ behaviour may be impacted by a special educational need or disability (SEND).
When incidents of misbehaviour arise, we will consider them in relation to a pupil’s SEND, although we recognise that not every incident of misbehaviour will be connected to their SEND. Decisions on whether a pupil’s SEND had an impact on an incident of misbehaviour will be made on a case-by-case basis. 
When dealing with misbehaviour from pupils with SEND, especially where their SEND affects their behaviour, the school will balance their legal duties when making decisions about enforcing the behaviour policy. The legal duties include:
· Taking reasonable steps to avoid any substantial disadvantage to a disabled pupil being caused by the school’s policies or practices (Equality Act 2010)
· Using our best endeavours to meet the needs of pupils with SEND (Children and Families Act 2014)
· If a pupil has an education, health and care (EHC) plan, the provisions set out in that plan must be secured and the school must cooperate with the local authority and other bodies
As part of meeting these duties, the school will anticipate, as far as possible, all likely triggers of misbehaviour, and put in place support to prevent these from occurring.
Any preventative measures will take into account the specific circumstances and requirements of the pupil concerned.
Our approach to anticipating and removing triggers of misbehaviour below. Our approach includes examples such as:
· Short, planned movement breaks for a pupil with SEND who finds it difficult to sit still for long
· Adjusting seating plans to allow a pupil with visual or hearing impairment to sit in sight of the teacher
· Adapted activities/tasks in manageable chunks for a pupil with SEND who finds it difficult to focus
· Individualised timetables or now/next boards to help manage school routines and learning tasks is shorter chunks
· Carrying out some tasks in a quieter space for pupils who are struggling to focus in the classroom
·  Adjusting uniform requirements for a pupil with sensory issues or who has severe eczema
·  Training for staff in understanding conditions such as autism
· Use of separation spaces (sensory room or nurture area) where pupils can regulate their emotions during a moment of sensory overload
· Use of Theraplay Informed Practice to support regulation and positivity towards school and learning
· Provide pupils who struggle to focus with aids to help them, such as fidget toys
11.2 Adapting sanctions for pupils with SEND
When considering a behavioural sanction for a pupil with SEND, the school will take into account:
·   Was the pupil unable to understand the rule or instruction? 
·   Was the pupil unable to act differently at the time as a result of their SEND? 
·   Is the pupil likely to behave aggressively due to their particular SEND? 
If the answer to any of these questions is ‘yes’, it may be unlawful for the school to sanction the pupil for the behaviour. The school will then assess if it is appropriate to use a sanction and if so, whether any reasonable adjustments need to be made to the sanction. For example, the pupil may have a separate reward and sanction system in place. 


11.3 Considering whether a pupil displaying challenging behaviour may have unidentified SEND
The school’s special educational needs co-ordinator (SENCO) may evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs that are not currently being met.
Where necessary, support and advice will also be sought from specialist teachers (ASET, Behaviour Support), an educational psychologist, medical practitioners and/or others, to identify or support specific needs.
When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that child. We will work with parents/carers to create the plan and review it on a regular basis.
11.4 Pupils with an education, health and care (EHC) plan
The provisions set out in the EHC plan must be secured and the school will cooperate with the local authority and other bodies.
If the school has a concern about the behaviour of a pupil with an EHC plan, it will make contact with the local authority to discuss the matter. If appropriate, the school may request an emergency review of the EHC plan.
Refer to https://www.bottesfordinfants.co.uk/send/ for more information.
12. Reasonable Force
Reasonable force covers a range of interventions that involve physical contact with pupils. All members of staff have a duty to use reasonable force, in the following circumstances, to prevent a pupil from:
·   Causing disorder
·   Hurting themselves or others
·   Damaging property
·   Committing an offence
Incidents of reasonable force must:
·   Always be used as a last resort
·   Be applied using the minimum amount of force and for the minimum amount of time possible
·   Be used in a way that maintains the safety and dignity of all concerned
·   Never be used as a form of punishment
·   Be recorded and reported to parents/carers (see appendix 3 for a serious incident log)
· Also recorded in the ‘bound and numbered’ book (kept in the Head teacher’s office). 
When considering using reasonable force, staff should, in considering the risks, carefully recognise any specific vulnerabilities of the pupil, including SEND, mental health needs or medical conditions. 
13. Suspension & Permanent Exclusion 
At Bottesford Infants we rarely exclude any child from school, but sometimes this may be necessary. 
The Headteacher will decide (or Deputy Headteacher in her absence) whether to exclude a pupil, for a fixed term or permanently, taking into account all the circumstances, the evidence available and the need to balance the interests of the pupil against those of the whole school community.
Depending on the type of exclusion, in most cases parents have the right to make representations to the governing body (or discipline committee). In all cases of permanent exclusion parents have the additional right to appeal to an independent appeal panel.
A decision to externally exclude will only be taken when all other possibilities and strategies have been exhausted or there has been an extremely serious incident where the health and safety/wellbeing of others and the pupils themselves has been compromised. An example of an external exclusion would be: assaulting other children and adults, swearing, damage to property, bringing dangerous items onto the school site. At all times, the special educational needs or disabilities of children must be considered, and reasonable adjustments made before making the decision to exclude a child. However, if a child is unable to regulate despite a wide range of strategies being explored an external exclusion may be appropriate.The consequences of exclusion on the child’s emotional wellbeing must also be taken into consideration before making such a decision. 
After an exclusion a reintegration meeting will take place with the pupil and parents/carers, where a support plan will be agreed. We would expect to see an eradication of the problem behaviour at the point of the child returning to school. If not, the Headteacher will consider permanently excluding the pupil. Permanent exclusion is extremely rare and is for violence and behaviour which puts pupils and/or staff at risk.
14.  Zero-tolerance approach to sexual harassment and sexual violence
The school will ensure that all incidents of sexual harassment and/or violence are met with a suitable response, and never ignored.
Pupils are encouraged to report anything that makes them uncomfortable, no matter how ‘small’ they feel it might be.
The school’s response will be:
·     Proportionate
·     Considered
·     Supportive
·     Decided on a case-by-case basis
The school has procedures in place to respond to any allegations or concerns regarding a child’s safety or wellbeing. These include clear processes for:
·   Responding to a report
·   Carrying out risk assessments, where appropriate, to help determine whether to:
o   Manage the incident internally
o   Refer to early help
o   Refer to children’s social care
o   Report to the police
Please refer to our child protection and safeguarding policy for more information  https://www.bottesfordinfants.co.uk/policies/
·  Inform the school of any changes in circumstances that may affect their child’s behaviour
·  Discuss any behavioural concerns with the class teacher promptly
·  Take part in any pastoral work following misbehaviour (for example, attending reviews of specific behaviour interventions)
· Raise any concerns about the management of behaviour with the school directly, while continuing to work in partnership with the school
· Take part in the life of the school and its culture

15. Allegations of Abuse against Staff
Allegations of abuse will be taken seriously at Bottesford Infants. We will ensure that they are dealt with quickly in a fair and consistent way that provides effective protection for the child and supports the person who is the subject of the allegation. Every effort would be made to maintain confidentiality and guard against unwanted publicity while an allegation is being investigated. Suspension would not be used as an automatic response when an allegation has been reported.
16. Safeguarding 
The school recognises that changes in behaviour may be an indicator that a pupil is in need of help or protection.
We will consider whether a pupil’s misbehaviour may be linked to them suffering, or being likely to suffer, significant harm. 
Where this may be the case, we will follow our child protection and safeguarding policy, and consider whether pastoral support, an early help intervention or a referral to children’s social care is appropriate. 
Please refer to our child protection and safeguarding policy for more informationhttps://www.bottesfordinfants.co.uk/policies/
17. Online misbehaviour
The school can issue behaviour sanctions to pupils for online misbehaviour when:
·   It poses a threat or causes harm to another pupil
·   It could have repercussions for the orderly running of the school
·   It adversely affects the reputation of the school
·   The pupil is identifiable as a member of the school
Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful control of a staff member.
[bookmark: _pa147b6fcc23]18. Pupil transition
18.1 Inducting incoming pupils
The school will support incoming pupils to meet behaviour standards by offering an induction process to familiarise them with the behaviour policy and the wider school culture.
18.2 Preparing outgoing pupils for transition
To ensure a smooth transition to the next year, pupils have two transition  days with their new teacher(s). In addition, staff members hold transition meetings to discuss all pupils. 
To ensure behaviour is continually monitored and the right support is in place, information relating to pupil behaviour issues are discussed at staff meetings and on weekly briefings.
19. Confiscation, screening and searching             
Searching, screening and confiscation is conducted in line with the DfE’s latest guidance on searching, screening and confiscation.
19.1 Confiscation
Any prohibited items found in a pupil’s possession as a result of a search will be confiscated. These items will not be returned to the pupil.
We will also confiscate any item that is harmful or detrimental to school discipline. These items will be returned to pupils after discussion with senior leaders and parents/carers, if appropriate.
  Possession of any prohibited items. These are:
·  Knives or weapons
·  Alcohol
·  Illegal drugs
·  Stolen items
·  Tobacco and cigarette papers
·  E-cigarettes or vapes
·  Fireworks
·  Pornographic images
·  Any article a staff member reasonably suspects has been, or is likely to be, used to commit an offence, or to cause personal injury to, or damage to the property of, any person (including the pupil)
19.2 Mobile phones
Pupils are not allowed to have mobile phones with them on-site. However, Bottesford Junior Children may bring them to our breakfast club. Parents/carers will need to give permission and then mobile phones will be kept by the staff whilst on the infant site. Mobile phones are to be switched off. 

20. Training
As part of the staff and volunteer induction process, our staff/volunteers are provided with the behaviour policy and this is discussed. 
Staff are also provided with regular training on managing behaviour, including training on:
· The proper use of restraint (updated every 3 years)
· The needs of the pupils at the school
·  How SEND and mental health needs can impact behaviour
· Behaviour management will also form part of continuing professional development (all staff receive regular appraisals)
· Reflection through supervision
· Emotion coaching

[bookmark: _exysw96s6ln2]21. Monitoring arrangements
21.1 Monitoring and evaluating behaviour
The school will collect data on the following:
·   Behavioural incidents, including removal from the classroom
·   Attendance, permanent exclusions and suspensions 
·   Use of pupil alternative provision and managed moves
·   Incidents of searching, screening and confiscation
· Perceptions and experiences of the school behaviour culture for staff, pupils, governors, and other stakeholders 
The data will be analysed annually by the SLT. The data will be analysed from a variety of perspectives including:
·  At school level
·  By year group
·  At the level of individual members of staff
·  By time of day/week/term
· By location
·  By protected characteristic
The school will use the results of this analysis to make sure it is meeting its duties under the Equality Act 2010. If any trends or disparities between groups of pupils are identified by this analysis, the school will review its policies to tackle them.This data will be shared with the governing body each term on the Headteacher report.
21.2 Monitoring this policy
This behaviour policy will be reviewed by the Headteacher and governing body at least annually, or more frequently, if needed, to address findings from the regular monitoring of the behaviour data. At each review, the policy will be approved by the governing body.
The written statement of behaviour principles (appendix 1) will be reviewed and approved by the resource committee annually.
[bookmark: _85h8lkqwdgmp]22. Links with other policies
This behaviour policy is linked to the following policies:
· Child protection and safeguarding policy
· Anti-bullying policy
· SEND Policy

 





Appendix 1
Bottesford Infant School Behaviour Policy:  
‘Statement of Principles’
As a school, we have reviewed our Behaviour Policy. This policy needs to include a ‘Statement of Principles’ from the Governing Body which should guide the Headteacher in determining measures to promote good behaviour.
 
These expectations are moral, rather than legal. The governors at Bottesford Infant School principles have been agreed in the light of the individual characteristics/ethos of the school.
 
STATEMENT OF PRINCIPLES
The policy should take full account of, and reflect, the rights and responsibilities of the school, its children, and the parents/carers.
 
In particular, the policy and its underlying principles should:
* Promote and support appropriate communications between the school, its pupils and parents/carers on the behaviour of individual pupils;
* Be so worded that they can be explained clearly to our pupils;
* Be based on widespread consultation amongst children, staff and parents/carers about acceptable standards of behaviour;
* Enhance the safety and welfare of pupil and staff, and their perceptions of safety;
* Make clear the links between acceptable pupils’ behaviour and the quality of their
learning, by promoting behavioural improvement as a means of improving learning and
teaching and pupils enjoyment of school;
* Encourage a healthy balance between, and a positive attitude towards, rewards and
sanctions, to encourage good behaviour;
* Promote consistency of application and support appropriate continuing professional
development for all staff;
* Be challenging, but realistic and appropriate, in supporting the school’s development
plan, as the school builds on its successes;
* Be transparent and well-focussed on inclusion, equality of application and match to each pupil’s needs, in the context of protected characteristics;
* Ensure that disadvantaged pupils receive sensitive and well-matched behavioural support matched to their needs.









Appendix 2
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Appendix 4

Emotion Coaching script


	1. Recognise your own and other person’s feelings and empathise with them. 


	2. Label the feelings and validate them.
I wonder if you feel……
It seems that you are……

It’s okay to feel……about……
I’m sorry that happened to you, that must feel….

	3. Limit setting if needed- when calm.
[bookmark: _gjdgxs]In school, we have Golden Rules to follow that keep us all safe. 
Remember we try to use words to tell people when something is not right for us.

	4. Problem solving with the child.
A- What were you wanting to happen?
B- Let’s think of what you could have done instead. 
C- Let’s decide what you will do next time you feel like this. 
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